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CESI’s FEMM Commission deplores the lack of goodwill demonstrated by the Council of the 
European Union presided by Latvia in the context of pressing ahead with the Pregnant 
Workers Directive. For years now, this Directive has been blocked in the Council.  

The European Commission – headed by President Jean-Claude Juncker – has already made it 
clear that it will withdraw the draft unless progress is made in the negotiations. Should the 
current Commission push a proposal forward again, it is highly likely that it will 
considerably step down its ambitions. We cannot let this happen! 

Why? Because it would then be unlikely that the minimum maternity leave will be increased 
from 14 to 18 weeks (and certainly not to 20 weeks, as proposed by the European 
Parliament), and the current national regulations in force will probably not be harmonised, 
thus making the improvement of working conditions improbable. 

The FEMM Commission rejects this move: social benefits and the equal opportunities policy 
must be pushed forward, most particularly during times of crisis, in order to break down 
structural inequalities between men and women and permit everyone to participate equally 
and fully in society and the economy. 

CESI’s FEMM Commission is therefore against the withdrawal of the draft and demands that 
the Latvian Presidency of the Council of the EU push the active negotiations concerning this 
matter forward. A new proposal by the European Commission must only be allowed if it 
steps up the current goals. 
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