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Youth Representation 

CESI Youth Camp in Balatonkenese, 
Hungary 

 

The CESI (European Confederation of  Independent Trade Unions) Youth 
Camp was initially proposed by MKKSz Secretary General (Hungary), Mrs. 
Boros in September 2012. One year later and this idea became a reality, 
taking place 5 – 8 September 2013, hosted by MKKSz in Lake Balaton, 
Hungary.  

 
The issue was raised during Mr. Klaus Heeger, CESI Secretary General’s visit last year 
to Budapest. On behalf  of the MKKSZ Youth Representation, Mr Heeger was asked 
whether CESI has a youth organisation. In replying, he said that there was no youth 
organisation in CESI , but that he would like to support the proposal of a youth camp 
to be organised in the future where young union members, leaders could exchange 
experiences . 
 
With a meeting set to discuss the organisation of such a camp following a successful 
CESI Congress, during which the proposal of the Youth Camp found supporters in the 
German dbb and the Dutch NCF. Preparations between MKKSz, dbb and NCF then 
started in close cooperation with the CESI General Secretariat. 
 
After discussions in Königswinter and in Brussels, and after many emails back and 
forth, the organising unions agreed upon the date of the event. MKKSZ was 
responsible for the logistical side to the event (accommodation, meals, etc) and 
organisation of the leisure activities, such as the cruise on the Lake to Balatonfüred. 
The dbb Jungend organised the communication campaign for the Camp, while NCF 
was involved in defining the workshops’ tasks. The CESI General Secretariat provided 
a considerable amount of support for each of the organsing unions.  
 
The CESI Youth Camp began on 5th September, when delegates arrived at the MKKSZ 
headquarters. Members of the MKKSZ Youth Representation were present to receive 
delegates. Young people from 8 countries came to the Camp - German, Austrian , 
Dutch, Albanian , Latvian, Spanish , Italian and Hungarian youth delegates all present. 
 
Mrs Péterné Boros MKKSZ and Mr Klaus Heeger CESI Secretary General held a press 
conference in the morning, during which problems that affect not only the youth 
population, but the entire civil service in Hungary and Europe alike, were raised. The 
press conference was also an opportunity to promote the Youth Camp. 
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The official opening of the event was held on 6 September. The plenary session was 
opened by Mr.Klaus Heeger, CESI Secretary General, followed by a speech, delivered 
by Mrs.Péterné Boros, MKKSz Secretary General who also highlighted the importance 
of the Camp . In his special video message, Mr. László Andor EU Commissioner 
stressed the importance and the timeliness of the event, highlighting how the EU was 
acting in favour of young people through schemes such as the Youth Guarantee. 
 
Speakers at the plenary session included Mr. Fabian Zuleeg, CEO of European Policy 
Center , Mr. Jerry den Haan, Board member of the European Youth Forum and Mr. 
Wolfgang Müller of the German Federal Agency for Employment . 
 
During the contributions, special attention was paid to the importance of establishing 
a Youth Guarantee. On this point everyone has their own point of view on the 
potential success of such a scheme. 
 
The speakers noted that 7.5 million young people across the European Union are not 
in employment, education or training, with the age brackets ranging from 15 to 24 
years of age. They make up 12.9% of Europe's young population. In the EU, young 
people who are more than 12 months without employment constitutes 30.1% of the 
unemployed under 25. 
 
The speakers informed participants of the European Council's 6 billion Euro 
commitment to combatting youth unemployment for the period between 2014 and 
2020. All contributors conceeded that according to calculations, 21 billion euros 
would be needed.  
 
The Youth Guarantee should be implemented by adapting to national , regional and 
local conditions. These measures should include a partnership approach to 
development, to early intervention and activation , to providing support measures for 
labour market integration, to better use EU funds , to continuous evaluation and 
improvement , as well as rapid implementation of the system. The effective 
coordination and partnerships between policy areas are an absolute necessity. 
 
An essential element to the successful implementation of the Youth Guarantee is 
mobility, accroding to EPC CEO, Fabian Zuleeg. This needs to be encouraged with 
more political will. 
 
In addition to the Youth Guarantee, the speakers stood up for the quality framework 
for traineeships proposal. This would means that vocational training, or a student 
currently studying in an enterprise, public institution or non-profit organisation, 
should  be directed towards offering more valuable practical work experience for 
young people before starting regular employment. 
 



3 | P a g e  
 

EU social partners are widely agreed that vocational training plays an important role 
in the smooth transition from education to employment.  
 
Trade unions consider EU measures for professional training to be fundamental. 
Employers' organisations represent a more skeptical stance and emphasise that it is 
important to distinguish between apprenticeships and apprenticeship training. 
Considering the current EU labour market position of young people, there is an 
urgent need to improve the quality of professional training. 
 
Referring to questions from MKKSZ Youth Representation, there were mentions in 
relation to the disparity between different Member States. It was clear that most are 
familiar with the difference between Western and Eastern European Member States, 
however a clear solution for the mitigation of these differences are as yet unknown. 
It is therefore also considered to be very important for Eastern European Member 
States to make their voices heard - young people are no exception to this. 
 
Following the plenary session, participants continued their work in three different 
working groups entitled:1. Youth Power, 2. Stay tuned and finally, 3. Hear me 
European Union . 
 
The first of the working groups sought answers for some of the following questions : 
How can CESI give satisfactory responses to the concerns of young people ? What is 
expected from CESI? How do you young people want to take part in the work of CESI? 
 
In the second group, the focus was directed on the future of trade unions ? How 
could they be made more attractive? What is the role of social media? 
 
The themes of the third Working Group were the widely talked about Youth 
Guarantee , Quality Vocational Training and what asked participants knew about 
these systems in practice.What would you suggest to the European organisations? 
 
The diversity of the participants made the workshops challenging but equally 
rewarding and more colorful as a result of the variety of the social situations and 
traditions. Views in differences of delegates were particularly marked in the third 
working group due to the differences between East and West, as mentioned above.  
 
The working groups prepared summaries at the end of their work, which were read 
by their rapporteurs in the  final day. The Working Groups considered a move to 
present youth-related issues to the Presidium or to the Board to be important. 
Progess should be made step by step in the future resulting in developing a youth 
layer organisation within CESI . To realise this goal, the Working Group considered it 
necessary to choose a youth representative to present the interests of young people 
in this way. The dbb Jugend suggested Matthäus Fandrejewski to assume this role. 
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The second Working Group set to develop a network system for young members 
(Facebook, twitter). In addition, it called for the creation of video messages, two 
examples of which were shown to the conference from Germany and Austrian. The 
second Working Group sought to make CESI’s  website more accessible with a better 
appearance and rejuvenation. More regular information on the part of the General 
Secretariat was also requested. 
 
The third Working Group summed up the results of their work session in 5 points: 
trade union accuracy, the public sector and the informal economy issues , 
opportunities for mobility and professional practice / information and 
communication , and the importance of training . Following the summary of the 
working groups,  closing speeches took place, in which everyone spoke highly of the 
event , but what notably came to the fore was that this was only the first step. From 
here on, concrete steps will be required to fill the ideas with substance. 
 
The young participants unanimously supported the nomination of a CESI youth 
representative and Matthäus Fandrejewski was elected, then briefly outlining what 
his approach to this post would be. 

 
Francis Tobias 
President, MKKSZ Youth 


