
Confédération Européenne des Syndicats Indépendants 
European Confederation of Independent Trade Unions  Confederazione Europea dei Sindacati Indipendenti 

Europäische Union unabhängiger Gewerkschaften  Confederación Europea de Sindicatos Independientes 
 

Avenue de la Joyeuse Entrée 1-5, B-1040 Bruxelles  Tel. +32.(0)2.282.18.70  Fax. +32.(0)2.282.18.71 

Internet: http://www.cesi.org  email: info@cesi.org 

 

 

 

 

European Confederation of Independent 

Trade Unions (CESI) – Youth 

 

 

Position 

 

 

CESI Youth Key Demands 

 

 

 

 

 

Author: CESI Youth (CY) 

 

 

 

 

 

 

 

EN                               Brussels, 2015  

mailto:info@cesi.org


Confédération Européenne des Syndicats Indépendants 
European Confederation of Independent Trade Unions  Confederazione Europea dei Sindacati Indipendenti 

Europäische Union unabhängiger Gewerkschaften  Confederación Europea de Sindicatos Independientes 
 

Avenue de la Joyeuse Entrée 1-5, B-1040 Bruxelles  Tel. +32.(0)2.282.18.70  Fax. +32.(0)2.282.18.71 

Internet: http://www.cesi.org  email: info@cesi.org 

 

  
 
 
 

 

 

 

2 

 

1. Introduction 

After the 2014 elections, the European institutions, the European Commission, the European 
Parliament and the Council of the EU, now have to strengthen their fight against youth 
unemployment.  

Since 2008, especially young people have been hard hit by a crisis. Resources have been 
reduced in public services, including schools and universities and while the entry into the 
labour market is particularly difficult for young people, their work , one acquired, remains 
too often highly precarious. 

This not only affects young people but will have long term consequences as the youth in 
Europe lacks trust in the future and does not feel integrated into the economic and social life. 

CESI Youth, together with its young affiliates, works at restoring such trust and building 
solutions to boost youth employment and protect young workers. 

 

2. Protect young workers 

a. Precarious contracts, hold by a majority of young workers, should be limited in 
time, especially in the public sector. Employees working under such contracts 
should benefit from better social guarantees to reduce associated social risks. 
Precarious workers should be informed of their workers’ rights when starting 
their contracts. 

b. Traineeships are a tool to enhance young people’s employability. However, such 
tool should not be transformed into cheap labour for employers. To protect 
trainees who are under a tight labour market pressure, the European institutions 
should go beyond the ‘Quality Framework for Traineeships’ and develop binding 
tools. Remuneration for internships should be considered as normal. Likewise, 
European social partners should conclude agreements guarantying the pedagogic 
content, a fair compensation and including a written agreement. 

c. People are sometimes discriminated against for various reasons – their origin, 
gender, sexual orientation, religion, social background or handicap, or often just 
because they are young and lack experiences. CESI Youth recalls that young 
people entering the job market have never been as trained as today and need to 
be integrated a soon as possible into the job market in order to gather practical 
experiences, benefit from the knowledge transfer between generations and to 
bring fresh perspectives and new ideas. Workforce should reflect society as a 
whole.  
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d. Minimum wage also for young workers: EU Member States, in cooperation 
with social partners, must set a non-age discriminatory national minimum 
wage adjusted to the actual cost of living in the country in which young people 
work, to guarantee their autonomy. To this effect, certain commonly defined 
parameters should be applied in order to set the respective national minimum 
wage.  

e. Mobility should be fostered, but not imposed. Mobility is neither an end in 
itself, nor should it lead to expectations, which, if not fulfilled, have a negative 
impact on the young worker. Whilst for some people mobility amounts to an 
attractive enrichment of their personal and professional life, for others it is 
simply not possible or desired, due to important personal, family and 
geographical ties. A boundless mobility at the expense of those ties and 
responsibilities cannot be perceived as the ideal for all young people and 
would only intensify demographic and geographic distortions that can leave 
whole regions economically and socially deserted. The economic perspectives 
of these regions have to be fostered, work has to be brought back to workers. 

 

2. Fight against youth unemployment 

a. From Education to Employment: social partners, public employment services and 
education establishments (universities in particular) should set up common fora 
to exchange on needs and trends in the labour market. In addition, emphasis 
should be made on the development of soft skills and non-formal education 
which equally develop employability However, skills should not be  defined on 
the mere basis of the needs of economy, thus reducing the variety and spectrum 
of education, science and “less useful” skills.  

b. Better career guidance services should be provided by both schools/universities 
and employment services. The EU should provide adequate funding to support 
such actions.  

c. National social partners and European institutions should pay close attention to 
the implementation of the Youth Guarantee, a scheme which shall ensure that all 
young people under 25 – whether registered with employment services or not – 
receive a good-quality, concrete job, further education or work-focused training 
offer within 4 months after leaving formal education or becoming unemployed. 

d. Entrepreneurship should be encouraged through dedicated training, financial 
support and risk reduction for young entrepreneurs not yet possessing assets. 
Schemes should be developed to grant social protection to young entrepreneurs.  
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3. Promote Trade Unionism 

a. In order to ensure sustainability of social dialogue, national trade unions should 
encourage the creation of youth branches. Likewise, they are invited to increasingly 
include younger members into their works and their decision-making process. The 
interest of the youth shall be increasingly taken into account the interests of young 
workers. Trade unions should increasingly empower young workers and prepare the 
renewal of trade unions affiliates, with a new generation able to take over. 

b. Information and training regarding trade unions rights shall be provided by social 
partners. More particularly, workers having a precarious contract should benefit from 
such information. 

c. Trade unions’ activities (as well as other voluntary activities) should be recognized as 
professional experience (non-formal education) providing soft skills and enhancing 
young people employability.  

 

4. Who are we? 

CESI Youth is CESI branch dedicated to youth issues. The work of CESI Youth is handled by 
young affiliates and youth organisations of CESI, the European Confederation of Independent 
Trade Unions, an European organisation, made up of trade union organisations from 
European Union Member States as well as accession states. With no political affiliations, CESI 
represents over 5 million affiliates, promoting better living and working conditions, as well 
as improving the European social dimension. 

CESI Youth was launched in 2013, a year when youth initiatives were at the heart of EU 
employment and social policies through the Youth Package initiated by the European 
Commission. Since then the Youth movement has been consolidated. Youth affiliates of CESI 
are particularly involved and concerned by EU policies. CESI Youth’s ambition is to promote 
young people’s rights regarding employment issues. 
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