[image: image1.wmf] 

 

 

CESI

 

EUROPE 

ACADEMY

 

Europe Academy
CESI’s Research and Further Training Centre

Opinion
By the European Confederation of Independent Trade Unions (CESI)

On the occasion of the CESI-Europe Academy symposium 

on
Mobility of Health Workers  

16 – 18/6/2010 in Riga

Rapporteur: Dr. Wilhelm GLOSS, President of CESI-Europe Academy
EN

Brussels, 30 November 2010

The European Confederation of Independent Trade Unions (CESI)
adopted the following opinion on 8 December 2010.

Introduction
Every tenth worker in the European Union is employed in the health sector.  
Even if health policy comes under the sphere of national competence for all EU Member States,  the challenges facing the health sector have much in common, regardless of which Member State you are talking about. Rising life expectancy, coupled with demographic change, increased expenditure in the health sector, reforms to health systems, the fight against transmissible diseases, the emergence of pandemics and patient demands for quality, safety and cost-effective treatment require a European debate which extends beyond the borders of the individual Member States. 
Furthermore, the guaranteed free movement of workers provided for in article  39 of the EC Treaty and the mutual recognition of professional qualifications (directive 2005/36/EC) promotes the pursuit of employment in another Member State.  

The effects of increasing mobility on the part of the workforce in the health sector on health care in the Member States as well as on employment conditions in the sector were the subject of the symposium. The following trade union demands and positions encapsulate the results of the debates held there. 
Promoting mobility and maintaining a high-quality health care  
The free movement of workers is a right for all European citizens.  Promoting worker mobility is one of the objectives of the 2020 Strategy and part of the employment strategy adopted by the Member States of the European Union. However, what one can increasingly witness is a one-sided mobility from east to west, instead of the desired mutual exchange of staff. This worker mobility in the haelth sector is currently leading to a lack of workers in those states from which workers have departed. 
The threat of gaps in the workforce as the other side of the coin when it comes to specialised staff mobility must be countered through appropriate and sustainable European measures. The objective must be a balance between migration and immigration. Here, employment conditions in the states losing workers play a key role. Stress in the workplace due to a lack of staff, staff feeling overworked and insufficient technical equipment as well as a high level of risk due to insufficient security precautions are increasing the pressure on workers to take on a job outside of their home country.  
Equally, working conditions which leave something to be desired in a staff intensive sector such as the health sector  are also an indicator for a low quality level of health care. Motivated, well trained and educated staff form the basis of a high level of European health care.  

Creating attractive employment conditions in the health sector  
CESI demands the pan European creation of attractive employment conditions for doctors and care personnel, which further the improvement of incomes, career opportunities and working time rules. Worker friendly working time rules are especially important, given the increasing significance of achieving a good work/life balance as well as the growing life expectancy of health care employees in the sector as a whole. 
In so doing, the implementation of worker friendly working time rules requires the reduction of the work load thanks to sufficient members of staff being taken on. CESI suggests using staff ratios to measure workload as well as the quality of health care.  
The quality of health care requires the guarantee of a high level of training on the part of the care staff, accompanied by lifelong further training measures. CESI thus calls for renewed efforts to build on capacities for training and professional and personal further training.  The European standardisation of key skills offers a good approach when it comes to guaranteeing the quality of training across Europe. 


Under no circumstances can the checking of professional qualifications held by people from another EU country working in the health sector be misused as a bureaucratic barrier. Rather, the process should, where appropriate, lead to an offer of further training.  Here, language training and further training when dealing with patients should be attributed special significance. 
Alongside the further training specific to the professional field, measures to promote integration into the workplace are required, in order to counter the stress caused due moving to another country which can lead to social tensions, cultural differences and existing difficulties in making oneself understood. 
PAGE  
DOC/CESI-AE – 75/2010
CESI - Confédération Européenne des Syndicats Indépendants 
Avenue de la Joyeuse Entrée 1-5, B - 1040 Bruxelles  (  Tel. +32.(0)2.282.18.70  (  Fax. +32.(0)2.282.18.71

Internet: http://www.cesi.org  (  email: info@cesi.org

[image: image2.wmf] 

 

 

CESI

 

EUROPE 

ACADEMY

 

_1353142814.doc


 

EUROPE ACADEMY







CESI














